Declaration Regarding Suitability to Work with Minors

To be completed by employees working in junior programs with students
under the age of 16, as per the Standards of Languages Canada (Standard
D.5.c.)

Full name:

Date of birth

Home address

Have you ever: (please tick) YES NO

1. Been convicted of any offence against a a
a minor?

2. Had a minor removed from your care o a

By the order of a court?

3. Had a prohibition imposed on you at any time? O O
4, Been disqualified from acting as a foster parent? O O
5. Been proven negligent whilst supervising under 16s O o

on activities/courses organised by any other organisation?

As a condition for employment or appointment in the program, the employee or applicant must have
answered “"NO” to all of the questions indicated above.

In addition, the employee or applicant is required to agree to the following conditions:

* I agree to the school arranging for police records to be checked for any previous convictions of
myself.

* I agree that I will conduct myself in a moral and ethical manner. I will maintain the highest
standards of my profession at all times. I will not sexually harass students or use my position of
authority with students in an inappropriate manner, or engage in any sexual conduct with a
student.

* I also understand that with respect to this declaration, if I provide information which I know to be
false or misleading, I am liable to be guilty of an offence and subject to conviction.

Name: Signed:

Date:
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